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Local Board Update
Welcome to the first edition of Local Board Update of 2017. This issue discusses the recent
SIAMS inspection of Christian Malford School, the outcome and what we have learned from the
experience. It also looks at the importance of good attendance and punctuality to the children’s
education and gives information on the future of the pre-schools. We hope you find it useful.

SIAMS inspection at Christian Malford School
January saw the publication of the first Ofsted inspection of Christian Malford School since its
conversion to an academy in December 2013. In that time, the school has improved significantly
and is now rated as ‘Good’. Following on from this, a SIAMS inspection took place in March. Here,
we explain the basis of that inspection and feed back some of the key points from the day.

Inside this issue:

T

he purpose of the SIAMS
inspection is to evaluate
the
distinctiveness
and
effectiveness of the school as
a church school. It does this
by answering four questions:
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 How well does the
school, through its
distinctive Christian
character, meet the
needs of all learners?

Pre-schools
joining our
schools
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 What is the impact of
collective worship on
the school community?

The key findings of the
inspection were:
‘The executive principal and head
of school have worked
exceptionally hard to develop the
Christian character of the school
after a challenging few years.’

 How effective is the
Religious Education?
 How effective are the
leadership and
management of the
school as a church
school?
Our inspection lasted one
full day and evidence was
gathered in numerous ways:
joining a collective worship,
speaking to pupils, meeting
with the Worship Council,
talking
with
parents,
discussions with Foundation
Local Board Members and
Chair of the Local Board,
observing an RE lesson,
discussions with the subject
leader and the Senior
Leadership team plus data
evaluation.
At the end of the process
Christian
Malford
was
judged as ‘GOOD IN ALL
ASPECTS’.

‘The active involvement
between the church and
local community produces a
mutually
beneficial
partnership.’

‘Children respect each other
and adults. This helps to
build strong relationships
which are consistently linked
to the school’s core values
and ensure children are
nurtured within a Christian
ethos and valued as
individuals. The impact is
apparent in their growing
self-esteem and the excellent
way
they
confidently
articulate their beliefs and
opinions.’

There were three areas
identified for further
development which linked
‘Foundation members of the
local
board
have
a
comprehensive understanding
of the school. … Together, they
are taking the school on a
journey of improvement so that
it is now in a very strong
position to embed the many
initiatives that have been
introduced to move the school
forward as a church school.

to raising pupils’ spiritual
awareness and providing
opportunities for quality
discussions so that children
gain a greater depth and
appreciation of how the
mystery of the Trinity is
central to a person’s faith.
Inspections for both Seagry
and Somerfords’ Walter
Powell are due in the
summer term. We will use
our experience of this
inspection in preparation for
the inspections at the other
schools.
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Why become a Local Board member?
We have a dedicated team of Local Board (LB) members who work hard to ensure the good
governance of our schools. But why become a Local Board member? And what sort of
people do we have on our Local Board? Eight Year 6 pupils drawn from all three schools
went to see LB members Rev. Evelyn Bone (EB) and Mr Rich Jefferson (RJ) to find out.
Path to governance
Q: Why did you join the Local Board?
RJ: I had just moved to Great Somerford and
wanted to help the local community. The
school seemed a good thing to get involved
with because my daughter goes there.

being on the Local Board. Both liked the
schools and commented on their “nice feel”,
describing this as “friendly and happy”, and
were positive about the way that the pupils
“respect visitors” and how the schools work
together whilst retaining their individuality.

EB: I wanted to share my knowledge of the Both enjoy their roles on the Local Board.
church and grow the Christian ethos in the Evelyn particularly enjoys seeing what the
schools.
schools have been doing and visiting
Our schools them to help the pupils learn more
The pupils asked the LB members to
are
about the church, as well as seeing how
rate their governance experience on
“friendly teaching has changed since her days as
a scale of 1 to 10. Rich gave himself
and happy”. a primary school teacher. Rich said he
7 out of 10, as he has only been inlikes to see what is happening both in
volved in governance for a year and
and outside the schools and enjoys helping
a half but he has been running businesses for
the schools become better places to learn.
20 years so has lots of skills that he can use.
Evelyn gave herself 8 out of 10, as she was a Beyond the Local Board
teacher for 35 years and also had previous Finally, the pupils were keen to find out
experience of being a school governor.
about life beyond the Local Board.
Q: What do you do for a job?
RJ: I used to work in a large bank and now I
am involved in Finance in Education.
EB: I work in the church and with other
schools.

Q: What is your favourite thing to do in your
spare time?
RJ : I like to play cricket and go skiing.
EB: I like cooking and gardening.

Q: What is your favourite food?
Our schools
RJ: I like Japanese food particularly sashimi
The pupils asked the LB members what they
(raw fish!)
thought of the schools and if they enjoyed
EB: My favourite food is lasagne.

Thanks go to the Year 6 pupils
who conducted the interviews.
They were:
- from Christian Malford School
Tiggy , Jasmine and Xavier
- from Walter Powell School
Daisy and Rory
- from Seagry School
Sophie, Harry and Freddie,.

Local Board Update

Page 3

Why is good attendance and punctuality so important?
We are committed to maintaining a positive relationship with parents and carers of the pupils in our care and we know
that you take the education of your children seriously. We are grateful to all of you who get your children to school on
time and regularly. We want to take this opportunity of sharing with you our approach to ensuring good attendance and
punctuality, supplemented by some of the latest research showing the impact on learning and attainment. We hope
you find this both informative and useful.

S

chool-age children who are on
roll at a school must, by law,
attend that school regularly and
punctually. Regular attendance is
important, not just because the law
requires it but also because it is the
best way of ensuring children make
the most of the educational
opportunities available to them.
When a child is absent from school,
he or she not only misses the teaching
provided on the days when absent,
but is also less prepared for the
lessons on his/her return. This will
lead to a risk of underachievement,
which teachers and parents will both
wish to avoid.
There may be occasions when a child
has to miss school - for example, if
unwell. Any other absences should be
kept to an absolute minimum. In
particular, parents should avoid
taking children out of school during
term-time in order to go on holiday.

What is absence?
Authorised = away from
school for a legitimate reason
and the school has been
notified (eg: sickness).
Note: only the school can
make an absence authorised.
Unauthorised = away from
school without good reason
(eg: holidays).

Did you know?
10 days absence during
term time = attendance of
no more than 94.7%.

Why can’t I take my child
out of school for a
holiday?
Of the 365 days in a calendar year,
your child is expected to be in school
for just 190. This leave 175 days for
holidays, birthday treats and special
family events.
Research shows that a child with
lower than 95% attendance cannot do
his/her best.
Pupils who are persistently late or
absent soon fall behind with their
learning. Those who are absent from
school frequently develop large gaps
in their learning which will impact on
their progress and their ability to
meet age related expectations.
Across our three schools, our
attendance figures are strong, for
example, there was 98.4 per cent
attendance at Somerfords’ Walter
Powell across the 2016/17 academic
year, but we need your continued
help and support to keep these
attendance figures high thereby
maximising the benefits of the
primary school education for all of the
children on roll.

Did you know?
Attendance below 90% each
year in primary school =
missing two whole terms of
learning.

Did you know?
Being late just five minutes
a day = missing 3.4 days of
school in a year.

Did you know?
Evidence shows a clear link
between poor attendance at
school and lower academic
achievement.

Did you know?
Children
who
miss
significant amounts of their
education in primary school
are more likely to truant
later in their school career.

If there is anything you would like us to cover in future issues, please let us know, by emailing the Local Board at
gofm@live.co.uk or contacting via any of the schools (contact details on page 4).
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The pre-schools are joining our schools
Christian Malford CofE
Primary School
Church Road
Christian Malford
SN15 4BW

01249 720496

admin@christianmalford.wilts.sch.uk
www.christianmalford.wilts.sch.uk

We are delighted that, after much
consultation - particularly with the preschool community - the pre-schools on
all three school sites will become part of
the schools from 1 May 2017. From that
date the Local Board will be responsible
for the governance of all three preschools.
The pre-schools will continue to be run
as pre-schools with pre-school managers
and their current staff. The managers
will be line-managed by Jill Rowe. The
pre-schools will continue to have their
own admissions policies.
The changes in governance and
operational arrangements are beneficial
for a number of reasons:

Seagry CofE Primary School
Upper Seagry
SN15 5EX
01249 720213

 the staff have more stability and
better
career
development
opportunities as they are no longer
working for unincorporated charities
which are committee led
 the transition between pre-school and

admin@seagry.wilts.sch.uk

school will be smoother. providing the
children with a better start in
Reception
 knowledge
sharing
between
schools and pre-schools and across
pre-schools will continue to raise
standards.
We will operate a pre-school working
group for at least a term from the
date of transition.
The working
group will ensure that all governance
issues are appropriately identified
and risks managed. The working
group will be made up of Jill Rowe,
Claire Kennedy (who will take on the
Local Board Link role for Early Years
including Reception), and a member
from each of the existing pre-school
committees.
If you have any questions about the
impact of the changes please feel
free to contact Claire via the school
offices
or
via
email
to:
localboard@christianmalford.wilts.sch.uk

www.seagry.wilts.sch.uk

Parents are being asked for their views by the DfE in a
consultation on the future of primary assessment. If
you would like to give a response, please go to:
www.consult.education.gov.uk/assessment-policy-anddevelopment/primaryassessment

The consultation is open until 22nd June.

Somerfords’ Walter Powell CofE
Primary School
Dauntsey Road
Great Somerford
SN15 5HS
01249 720797

admin@walterpowell.wilts.sch.uk
www.walterpowell.wilts.sch.uk

New Local Board member required
We have a vacancy on the Local Board for a member to represent the
community of Christian Malford. It is important that this person lives within
the parish boundaries but no particular skills or experience are necessary (all
training will be provided). However, anyone with experience of, or an interest
in, Health & Safety and Buildings Maintenance would be most welcome to
apply, as this would increase the mix of skills of the members on the Local
Board. If you are in interested in this role, or would like to find out more,
please contact Claire Kennedy, Chair of the Local Board, for more information
at: localboard@christianmalford.wilts.sch.uk.

